
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Term 2, Week 6, 28 May 2020 

Dear Parents/Caregivers, 

Life feels just that little bit more normal with all students returning to school this week.  While it isn’t business as usual and 
there are numerous changes to our procedures, Holy Spirit School is a much happier and vibrant place when it is filled with 
children.  Thank you for all you have done to make the return to school a calm transition for children.  We are very conscious 
that their lives have been very different in recent weeks and teachers are responding to student needs by providing regular 
movement breaks, brain breaks, short, sharp tasks and constantly re-evaluating their planned learning. 
 
On many occasions during the Alternative Education Provisions I mentioned the outstanding work 
of our teachers.  One teacher, who often flies under the radar although makes an enormous 
contribution is Peter Drew.  Peter has been instrumental in planning, advising, distributing and  
organising much of the technology support prior, during and following this period of learning at  
home.   This support has made a huge difference to students, parents and teachers being able to 
access and deliver the learning at home.  Peter has constantly made himself available whether by  
phone, foyer or footpath visits to troubleshoot and fix problems.  Unfortunately, the Brisbane  
Catholic Education Awards have been cancelled for 2020 so we can’t nominate Peter, but we can  
name him as the “Holy Spirit School Employee of the Month”.  I am sincerely grateful for all Peter  
has undertaken during this time to assist our community in large and small ways.  
 
In the spirit of many individuals, families and organisations using this time to “plan the new normal” and let go of ways of 
operating that don’t enhance us, we have included a survey within this newsletter.  This is an opportunity to learn from the 
experience of AEP and also capture your ideas on some key aspects of our school moving forward.  Please take the time to 
share your thinking and comments by Tuesday 1 June. 
 
With every good wish, Kim 
 
Reporting 
Reporting requirements and timelines have been changed due to the impact of Covid-19.  Teachers at Holy Spirit School 
will use the remainder of this term to undertake assessments and provide students with multiple opportunities to 
demonstrate their knowledge and understanding.  Semester 1 Report Cards will be issued in Week 2 of Term 3.  These 
report cards will include grades for each subject area and a final general comment.  The General Comment will focus on 
learning attributes including confidence, persistence, organisation, getting along and resilience. Additional feedback will be 
available at the three-way conferences. (See the PLL section of this newsletter) 
 
Assembly 
Students will participate in assembly in their classrooms via TEAMS each week.  Student awards will be presented in 
classrooms and class teachers will forward photographs to parents. 
 
Uniform 
A reminder that students are to wear the school sports uniform on Monday and Tuesday.  The formal uniform is to be worn 
on Wednesday, Thursday and Friday.  MS students may wear their senior shirt on Monday, Tuesday and Friday.  Full black 
shoes are to be worn with the school uniform and the school jumper is to be worn when needed.  No other additions or 
changes are to be made to the school uniform.  Please ensure long hair is tied back. 

 
Survey 
Please follow this link to provide feedback on your experience of the Alternative Education Provisions and key ideas on 
moving our school forward: 
https://forms.office.com/Pages/ResponsePage.aspx?id=9yCGN0qqrECQKi75E9jtaZTdg2vmmKZHtote8C9jcOZUQVpOV0pO
RENJWkhOSVoxN1pJMkU3QzcxRi4u  

 

https://forms.office.com/Pages/ResponsePage.aspx?id=9yCGN0qqrECQKi75E9jtaZTdg2vmmKZHtote8C9jcOZUQVpOV0pORENJWkhOSVoxN1pJMkU3QzcxRi4u
https://forms.office.com/Pages/ResponsePage.aspx?id=9yCGN0qqrECQKi75E9jtaZTdg2vmmKZHtote8C9jcOZUQVpOV0pORENJWkhOSVoxN1pJMkU3QzcxRi4u


 

 

 

FROM THE APRE  

Dear Families, 

Starting at Holy Spirit School during the middle of the 

pandemic has given me great insight into what an amazing 

group of teachers and support staff we have here. Your 

children’s education is in good hands! 

Thank you for welcoming me so warmly into your 

community. I already feel as though I’ve been a part of this 

school community for a lot longer than 3 weeks and this is 

largely due to the hospitality and welcome, I’ve received by 

the staff, families and children. I am thrilled to be a part of 

this great school and look forward to getting to know you all 

further as things gradually get back to normal.  

This week is an extremely important one for reconciliation in 

our country. On Tuesday, we recognised National Sorry Day 

(May 26) and Wednesday marked the beginning of National 

Reconciliation Week (May 27 to June 3).  

Sorry Day is a time to remember the past policies of forced 

child removal and reflect on the sad and painful stories of 

the Stolen Generations. It is a time to recognise the 

resilience of the Indigenous people of our country and the 

power that saying sorry has for a person’s healing. As 

parents and teachers, we place emphasis on the power of a 

genuine apology when teaching our children how to grow 

into caring and considerate members of our families and 

wider society.  

National Reconciliation Week is a period for all in our country 

to learn about or collective histories, cultures and 

achievements. It is a time where each individual can explore 

how we can contribute to achieving reconciliation in 

Australia. The dates for Reconciliation Week commemorate 

two significant events in the journey towards reconciliation 

– the 1967 Referendum and the High court Mabo decision. 

The theme for Reconciliation Week this Year is ‘in this 

together’ and it is encouraged to launch the week that we all 

acknowledge country.  

I’d like to acknowledge that our school sits on the traditional 

lands of Turrbal people from the Jagera Nation and pay 

respect to their Elders past and present. I recognise and 

respect their cultural heritage, beliefs and relationship with 

the land on which we meet. 

As Christians, Jesus teaches us that we should always be 

kind, compassionate, accepting and loving people. In the 

spirit of reconciliation, I’ll finish up this week with a verse 

from the Gospel of John: 

This is my commandment, that you love one another as I 

have loved you – John 

15:12  

 

Have a great week, 

Oliver 

FROM THE PLL  

This year at Holy Spirit, we 
would like to introduce 
three-way conferences as 
an alternative to the 
traditional parent-teacher 
interviews. Rather than an interview between a teacher and 
parents, these conferences involve the student engaging in 
a reflective learning conversation with their parents and 
their teacher. 
 
Three-way conferences give students the opportunity to 
share with their parents their growth as a learner. In this 
dialogue format students accept accountability and 
responsibility for their progress and achievement and have 
the chance to demonstrate an understanding of their 
development as independent learners.    
All participants in the conference will have roles and 
responsibilities that allow for productive conversation to 
flow and remain on the topic of student learning. All parties 
involved in the conference sit together and talk about the 
student’s learning, with the student taking an equal role in 
the discussion. 
 
Students will explain their learning achievements through a 
collection of work that demonstrates a range of learning 
evidence selected by the student. This collection of work, 
and information regarding learning progress, will be 
prepared by the student with the guidance of their class 
teacher. Students will be supported in class to ensure they 
are comfortable and prepared to engage in a conversation 
about their learning. 
 
Teachers play a crucial role in preparing and planning the 
students’ work for presentation and discussion. They will 
work with students over the coming weeks to prepare their 
collection of work, as well as planning how they will present 
their samples and practice responding to questions.  
As parents, we ask that you take an active role in your child’s 
presentation. You may offer support and encouragement, 
ask follow-up or clarifying questions, and help your child set 
achievable learning goals for the remainder of the year. 
 
Feedback on student learning has been described as “the 
most powerful single moderator that enhances 
achievement” by education expert Professor John Hattie. 
This is a new approach to the integral process of feedback at 
Holy Spirit school that allows students the opportunity to 
take ownership for their learning, share their progress and 
set learning goals moving forward.  The conferences will be 
in place of the Parent-Teacher Interviews set down for Week 
3 of Term 3.  We will provide further information about this 
process once we confirm if 
the meetings will be held 
via TEAMS or in person. 
 
Regards, Troy 

 
 
 



 

  

STUDENT VOICE 

Dominic  - The best thing about 
being back at school is seeing 
my friends.  One thing I 
enjoyed about learning at 
home was using the computer. 

 
Flynn – the best thing about 
being back at school was 
seeing my friends.  One thing I 
liked about learning at home 
was being able to finish my 
work early. 

 
Lilli-Jean – The best thing 
about being back at school was 
seeing faces that I haven’t seen 
for a long time.  One thing I 
liked about learning at home 
was I could work at different 
times not just between 8.30am 
and 3.00pm. 
 

 
Pippy – The best thing about 
being back at school was 
seeing my friends and the 
learning in the classroom is so 
much fun.  One thing I liked 
about learning at home was 
when mum would make funny 
jokes during my learning and I 
found the learning easier. 

 
Rosaria – The best thing about 
being back at school was 
getting to see all my friends.  
One thing I liked about learning 
at home was seeing my friends 
during the live lessons. 

 
Oliver – The best thing about 
being back at school is doing 
maths.  One thing I liked about 
learning at home was 
completing the writing tasks. 
 
 
 
 

Alby – The best thing about 
being back at school is seeing 
my friends again.  One thing I 
enjoyed about learning at 
home was seeing my family for 
a bit longer. 

Mirren – The best thing about 
being back at school was 
seeing all my friends.  One 
thing I enjoyed about learning 
at home was getting to spend 
more time with my mum. 

Rafael – The best thing about 
being back at school is that you 
get to do lots of work, and you 
get your teachers back who are 
fun and we have new students. 
One thing I enjoyed about 
learning at home was that my 
parents got to teach me. 



 

 

 

P & F News 

The next P & F Meeting is scheduled for 10 June at 7.00pm.  This meeting will be held via TEAMS.  Please 

register your interest in attending by sending an email to pnewfarm@bne.catholic.edu.au.  You will then be 

sent an invitation to attend. 

This meeting will be the Annual General Meeting of the association and all executive positions will be declared 

vacant.  The role descriptions are included as an attachment to the newsletter.  If you are interested in 

nominating for an executive position – President, Vice-president, Secretary, Treasurer or Diocesan 

Representative please send an email to pnewfarm@bne.catholic.edu.au 

 

 

 

 

Student of the Week AWARDS 
 

PREP S Aleks Z Approaching everything at school with a  hardworking attitude. 
 Olivia Sh Always bringing a positive energy to all that we do. 
PREP H Joshua W Your constant positive attitude towards school life. 
  Emmie A Your focus and persistence in English groups. 
YEAR 1S Stella de P Working tough in our Maths Routines this week. 
  Oscar Y Respecting others’ right to learn. 

YEAR 1H Poppy M A great return to classroom learning. 
  Charlie B A positive approach to his learning and actively engaging. 
YEAR 2H Angela C Fantastic contributions to class discussions. 
  Joud K The super effort you have been demonstrating with maths. 
YEAR 2S Henry G For successfully settling back into school. 
  Emma P Being a positive presence in the classroom. 
YEAR 3S Ilan F The energy and enthusiasm for learning that you bring. 
  Bella E Bringing a positive growth mindset to your learning. 

YEAR 3H 

Chloe S Contributing to online lessons, especially with choir practise. 
Taya F Developing a growth mindset and being enthusiastic. 

Freddie K For settling into life at HSS with ease. 
YE AR 4S Vittoria M Your impressive persuasive writing piece about shark alarms. 
  Stavros F A positive transition back to school this week. 
YEAR 4H Murphy V Consistent focus and a positive mindset on all learning tasks. 
  Ella W Displaying a great work ethic and remaining highly motivated. 
MS S Giuliet G A fantastic start to Term 2 back at school. 
 Nick M Great contribution during our alternative learning program. 
MS H Elizah B Continuing to be engaged in the lessons. 
 Kyna T Modelling expected behaviours in the classroom. 

mailto:pnewfarm@bne.catholic.edu.au
mailto:pnewfarm@bne.catholic.edu.au


 

 

 

 SURVEY SURVEY SURVEY SURVEY SURVEY SURVEY SURVEY 

 

Don’t miss your opportunity to contribute your thoughts and 
ideas to the survey below: 
 
https://forms.office.com/Pages/ResponsePage.aspx?id=9yCGN0qqrECQKi75E9jtaZTdg2vmmKZHtote
8C9jcOZUQVpOV0pORENJWkhOSVoxN1pJMkU3QzcxRi4u  

 

https://forms.office.com/Pages/ResponsePage.aspx?id=9yCGN0qqrECQKi75E9jtaZTdg2vmmKZHtote8C9jcOZUQVpOV0pORENJWkhOSVoxN1pJMkU3QzcxRi4u
https://forms.office.com/Pages/ResponsePage.aspx?id=9yCGN0qqrECQKi75E9jtaZTdg2vmmKZHtote8C9jcOZUQVpOV0pORENJWkhOSVoxN1pJMkU3QzcxRi4u


6. Dioscesan council delegate represents the Holy Spirit P&F at the wider P&F association 

meetings and functions and ensures the P&F exec are aware of any issues raised by the P&F 

association which may have an impact going forward. 

 

P&F Executive Roles & Responsibilities 

All P&F executive members should work collaboratively to deliver on the objectives of the P&F.  

They are responsible for ensuring financial accountability and maintaining relationships with the 

principal & office staff.  They must ensure that all activities are sanctioned by the principal and assist 

in facilitating community building initiatives such as an opportunity for parent education and 

additional opportunities for the children to participate in a variety of extra curricular activities if 

required.  The P&F exec must ensure all community members are informed of P&F activities and 

events and should have a vision of what they would like to achieve and how to get there. 

In addition to the above responsibilities the specific responsibilities of the executive roles are as 

follows:  

1. The President is responsible for convening the P&F meetings and ensuring that they run to 

schedule and in accordance with the constitution.  The President must create an inclusive 

environment where parents have an opportunity to be heard.   

2. The Vice President plays a supporting role to the president by chairing the meetings if the president is 

unable to attend, assisting with the implementation of strategies to deliver on the goals of the executive 

and following up on action items as required.  

3. The Secretary ensures the meetings run effectively by confirming exec members attendance 

prior to each meeting, preparing and circulating the agenda following the P&F exec meeting 

and taking and circulating the minutes from the P&F meetings.  The secretary checks prior 

minutes for action items, sorts and tables relevant correspondence and notes any apologies 

received at the meeting.  The secretary also prepares (in consultation with the exec) the P&F 

update for the school newsletter.  This can include time and date of next meeting, topics 

discussed at the last meeting, call outs for volunteers, donations or sponsors.  The secretary 

keeps all minutes, agendas and relevant correspondence on file for the association. 

4. The Treasurer must keep accurate financial records of all receipts and expenditure, issue 

receipts for all money received, pay all accounts as authorized, bank all money regularly and 

present a monthly financial report at the P&F meetings.  The treasurer must arrange for an 

audited financial report to be prepared for the Annual General Meeting, ensure the bank 

supplies a monthly bank statement for our records and ensure the books and records are 

appropriately maintained to meet audit requirements.  

5. Parent Representative Coordinator(s) coordinate the class parent representatives across 

the school to communicate relevant information to parents and assist in the organization of 

class specific and whole of school P&F events.  One or two parents can take the role of 

parent representative coordinator.  The first part of the role is to ensure that weekly 

communication is prepared and sent to the parent reps for them to amend as necessary and 

forward on to their specific class.  The second part of the role is work with the parent 

representatives of each class to provide them with the necessary information for them to 

coordinate and organize the P&F events allocated to their year level and their own 

class/year specific family functions.  The parent rep coordinator will provide guidance and 

information on how the event has been run in the past and guidelines on any changes that 

have been noted for the future. 


